Interagency Post-Secondary Transition Process in SC
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v During this time period, some activities occur simultaneously in complementary fashion;
others occur in sequence to ensure continuity of services and successful employment.
SCVRD:
Career counseling & development of Individualized Plan
for Employment
Job Development & Employer Outreach

v Community-based work experiences
Pre-employment skills training

School:
Engages student and parents in planning process
Develops & implements Individual Education Plan

Representatives from local school districts, SCVRD area offices, the DDSN service delivery system and other key interagency partners meet regularly to
work at the systems level to improve post-secondary outcomes for eligible individuals with disabilities. Focus is placed on implementing best practices
from current literature, from guidance issued by national technical assistance centers and from hands-on experience gained through local partnerships.
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